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2020 GENERAL LISD BENEFIT INFORMATION
SELF-FUNDED HEALTH PLAN AVAILABLE TO ELIGIBLE EMPLOYEES.

Premiums paid by both the employee and the employer.
LISD contributes $340 per EMPLOYEE per MONTH.
LISD takes on all of the RISK and PAYS ALL CLAIMS.

Both Silver and Bronze Health Plans are offered as an HMO or PPO.
98% of LISD claims would pay in either network.
HMO’s require the declaration of a PRIMARY CARE PHYSICIAN or PCP.
HMO’s require a PCP referral to see a SPECIALIST. (A PCP is the healthcare “quarterback”.)

BLUE CROSS BLUE SHIELD.
LISD collaborates with Blue Cross Blue Shield of Texas to have access to their PHYSICIAN NETWORK and NEGOTIATED
PRICING. Blue Cross handles the ADMINISTRATION of our PLAN.

CVS CAREMARK.
CVS is LISD’S PRESCRIPTION BENEFIT MANAGER. CVS handles the ADMINISTRATION of our PRESCRIPTION PLANS.

Does NOT limit the purchase of ALL prescriptions to CVS.
90-DAY MAINTENANCE prescriptions by MAIL or at CVS STORES.
LARGE list of GENERIC MAINTENANCE medications offered at “$0” cost.



2020 LISD BENEFIT COMPONENTS
ZERO COPAY CLINICS.

Includes varied tests, services, and office visits.
Many free generics offered through United Pharmacy.

DIABETES MANAGEMENT PROGRAM.
Reimbursements for supplies, prescriptions, etc. for

participants.
$2,500 annual limit.

BRONZE PLAN MATERNITY REIMBURSEMENT PROGRAM.
Reduces the deductible to $4,000 by reimbursement

of up to $2,650 of in-network qualified 
maternity expenses.

WELLNESS PROGRAM.
Up to a $75 monthly premium credit.
Up to $18 monthly gym reimbursement.

EMPLOYEE ASSISTANCE PLAN. (EAP)
Up to 8 free counseling sessions to employees, spouses,

or minor dependents per school year.

DENTAL EXPENSE REIMBURSEMENT PLAN.
Premiums - $0 Employee, $20 for one dependent,

$40 for two or more dependents.
All licensed dentists covered - in Texas or out.
No orthodontic lifetime maximum.
Spend $1,750 to receive $1,000 per year and per

covered person.
Claims entered by date of payment, not date of service.

HEALTH SAVINGS ACCOUNT. (HSA)
Only offered with Bronze Plans.
LISD matches up to $500 of employee contributions.



2020 LISD FINANCIAL NOTES
ANNUAL CLAIMS.

Claims have averaged $15.1 million over the last eight
years.

Last two years LISD had $16.7 million in claims.
Currently, claims are trending in the area of $15.7

million for 2020.
Healthcare price growth outpaces inflation.

ANNUAL PREMIUM CONTRIBUTIONS.
Employees contribute approximately $6 million/year.
Wellness credits total approximately $2.2 million/year.
LISD contributes approximately $14 million/year.

TRANSFERS INTO THE HEALTH FUND.
LISD has transferred an additional $3 million total 

over the last three years.

2020 APPROACH.
LISD will contribute $340 versus $330 per employee

per month.
Employees saw some premium increases for 2020.

Leaving the premium the same on HMO Bronze.
Most employees will have a premium decrease 

by moving to the HMO plans.
Continue to monitor claims, cost, and maintain fiscal

responsibility.
Continue to innovate.

Leave “no stone unturned” to maintain and
improve the LISD benefits.

PATH TO LISD RISK MANAGEMENT WEBSITE.
www.LubbockISD.org/Staff/InsuranceInformation


